Last Name________________________ First Name __________________________




(Please Print)



(Please Print)

 Troop Group#____________      Community________________________





Position Description- Leader or Co-Leader

Responsible to:
Community Coordinator and Field Executive

Appointed by:

Field Executive

Purpose of position:
To offer girls high quality Program promoting the ideals and principle of 

Girl Scouting.

Qualifications:
Be a registered member of Girl Scouts of the U.S.A. and subscribe to the beliefs of the Girls Scout Promise and Law. Must be at least 18 years of age. Must like children and be able to work with others regardless of race, religion, national origin, special needs, or socio-economic status.

Responsibilities:
Work with Community Coordinator and Field Executive, and ensure the



following:

· Complete required training within 3 months of accepting position

· Guide girls in planning, carrying out and evaluating activities based on the Girl Scout Program and appropriate to their age, interests, and abilities. Help girls to live up to the ideals expressed in the Promise and Law.

· Prepare for and participate in regular troop meetings and special opportunities or events.

· Help troop/ group plan for its Program and budget through the democratic procedures of Troop management in compliance with GSUSA and council policies.

· Make sure all members-girls and adults-are promptly registered.

· See that the administrative details of the troop/group are carried out.

· Stimulate interest in community service opportunities.

· Keep troop/group and parents informed of and encourage girls and parents to participate in: inter troop activities, community and council wide events, day camp, national and international events if applicable.

· Encourage individuals to increase their leadership abilities through decision-making, fun and satisfying achievements.

· Meet with co-leaders, parents, and community members to discuss matters of registration, record keeping, and responsibilities for troop meetings, reviewing progress, maintaining financial records for the annual financial report, and planning the budget for all troop activities. 

· Submit required council reports or request forms

· Participate in year-end evaluation with Field Executive

· Ensure troop is represented at each community meeting (leader, co-leader, parent, or a Senior Girl Scout may represent. Please see Leader Loot Guidelines)

· Help recruit girl and adult members.

· Help with Family Giving Campaign

Volunteer’s signature____________________________________ Date____________________

Field Executive’s signature________________________________
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